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DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE 
WASHINGTON, D.C, 20201 


OFFICE OF THE SECRETARY March 16, 1966 


Mr. Daniel S. Anthony 

Executive Director 

Mayor's Commission on Group Relations 
92 Mount Vernon Place 

Newark 6, New Jersey 


Dear Mr. Anthony: 


Between now and June our Department hopes to recruit and employ 
about 200 permanent, professional staff members for work in our 
civil rights compliance program. In addition, we plan to employ 
about 100 professional persons and 200 graduate students for 

temporary summer work (8 - 10 weeks) in civil rights compliance. 


For both the and 

are seeking physicians, attorneys, welfare or nea adaini- 
strators, public health officers, chief school officers, and 
leaders in civil rights organization or others who have compe- 
fence in an activity related to the SEER of this Department. 
In general, must 

qualities of αμα maturity and η They also 
should have sufficient perception and sensitivity to allow them 
to acquire a ready understanding of the Department's civil 
rights compliance program. We also are seeking similer qualities 
in the graduate students we employ. Additional information about 
these positions is attached. 


| We shall appreciate your notifying any individuals, you believe 
qualified and interested, of these civil rights employment 
PP with this Depar ς 


Your interest and cooperation is appreciated. 


Sincerely, 


Ce 


James C. O'Brien 
Director of Personnel 


Enclosures 


